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" 1. Ability to contribute to the goal of the organization: * TEITIAT CAITATST TIITGTeT GUITAT &7 *

2.Planning and organization skills: * farstet 30T G&T hiered:; *
" 3. Communication skills and Soft Skills: *T9YoT shieredr 3fOT Aire Thed: *
" 4.0bedience and relationship with seniors: * 3TATITelT 3701 AR Heer:*
" 5.Leadership, Team spirit and Initiative: * sidcd, Hiftieh #Ta=IT 37107 JeThR:

" 6.Relationship with peers / subordinates: * THaTITHIRT / Hiasarelr Taer

" 7.Willingness to learn new techniques, adopt new ideas etc.: * sdTeT a3 TARTITT STOT, Tdled hHedoATdT Jaeld 3



